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PART ONE
Things I would want in my job
1. Financial stability (above industry average)
2. Loving the job
3. Flexibility in the job
4. Recognition 
5. Perks, for instance, car allowances, iPad giveaways, and even lunches 
6. Freedom to become something else within the job 
7. Legal working hours 
8. Enabling office culture which includes better communication 
9. Ability to have a team 
10. Opportunities for growth 




PART TWO
Scenario One
Question One 
One of the key things I would do is, first of all, is to accept the job offer. After accepting the job offer, there are several issues that I would discuss with my interviewers based on the skills and guidelines of the "Negotiation" document. I would like to know from the interviewers if there are promotional schemes within the organization that would improve my earning even if at the moment they are way lower than my expectation and for how long should I wait. 
The other thing I would like to know from the company is how they carry out their appraisals. Understandably, a company could have lower salaries. Still, with hefty allowances, so I would also like to know the kind and amount of allowances that are at my disposal in the company. 
Question two: Researching on salary  
There is a lot of research I could do to establish whether the company is paying well. One of the things I would do is to look at the responsibilities that I am supposed to dispense at the company. Also, I will look at the company's ability to pay me. One of the things I will research is the company's yearly turn-overs and revenues, as well as see how it pays other staff members (my seniors and staff). I would also like to do checks on what other companies are paying their staff with whom I am in the same job group. 
Question Three: Script on what I would say  
Thank you, Sir, for considering my applications, and from the bottom of my heart, I am delighted to have secured this opportunity to work in your company. However, I have a few qualms about my salary, and if it is possible that you could move it to, I would be very much comfortable. Otherwise, I look forward to a refreshing and productive experience working for your company. 
Scenario Two 
There are several strategies I would use to negotiate for better pay for the parole job. One of them is to express my concerns about the area and the knowledge I have about the area. I would express the expenditures and even my tasks and express that my work is worth more than what is at disposal. 
One of the strategies I would use is that I would quote the exact figure that I am supposed to pay. I will also have to show the ability and willingness to walk away should they not adjust the scale to what I want. One of the other strategies that I think will work for me is to show my recruiters with confidence. 








PART THREE:
 What I have learned from Negotiation processes 
As the document sensationally notes, when one is receiving a job offer, everything is negotiable. However, to be able to negotiate effectively, one to has to their worth at least according to the TED talk that I watched. On that note, there are various steps in determining someone's worth in a job market. First of all, the knowledge of knowing one's worth starts with the process of research. In the research, I have learned that several key things must be established, which include; the salary scale of other people with similar qualifications. Also, I have learned that it is not automatic that some jobs will give you what you want. Therefore, a recruit must be able to develop negotiation skills so that they can be able to bargain for what they are worth. 
I have also learned the art of being confident during the recruiting process. When one is confident, they will not fear that they will not get the job during negotiations, and hence they will maintain their ground basing on facts and their worth. On the other hand, I have learned that I have to do a lot of background checks about my work before the recruiting processes and even interviews. The research will reveal, among other things, what responsibilities I will be able to dispense as well as how much I will be able to be paid and whether it is in tandem with others out there. I will also have to research the company culture. 
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